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People Copy the Actions of Artificial Intelligence

Michal Klichowski'T
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FIGURE 1. Stimuli and equipment used in experiments, and results. (A)
The functioning of f-searching as shown to the participants. (B) The
result of f-searching scanning based on which the participants were

supposed to take a decision on who the terrorist was. (C) In the

group that had no information about what artificial intelligence (Al)
chose, the participants rejected persons C and F. They mainly took
into account the frequency of activity and most often pointed to

person E as the terrorist. (D) In the Al proof group, the participants
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most often selected person C who was pointed to by Al or, just like
the group that had no Al hint, focused on the frequency of activity
and selected E while rejecting F. (E) Fake intelligence (Fl} the robot. (F)

The experimental space. (G) Most often, the participants selected

person C that was indicated by Al and completely rejected person F.

: . . (H) In both experiments, the participants surrendered to Al proof and

g o % - were prone to copy the absurd actions of Al, thus choosing a person

'5 w % - they would have not chosen on their own as the terrorist.
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Esimerkki amerikkalaisesta
opintolainakeskustelusta.




THE BIDEN ADMINIS TRATION IS
FORGIVING UP TO $20,000 PER
BORROWLER IN STUDENT LOAN DEBT.

20 MILLION AMERICANS ARE ABOUT
1O BE STUDENT DEBT FREE



59% OF AMERICANS WORRY
STUDENT LOAN FORGIVENESS WILL
MAKE INFLATION WORSE, CNBC
SURVLEY FINDS
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VAS TAUKSIA KEHIT TAMISEN

VAIKEU TEEN

Organisaatiokulttuurin Selvitetaan: totuttuja c1jc1tte|utc1pojc1 ja
tarkastelun kolme tasoa . .
(Schoin 1987) toimintamalleja
e Epdluulot, pelot ja muutoksen hallintaan
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2. Omaksutut arvot Uusi tarvitsee tilaa korvataakseen vanhan

3 Pohjimmaiset

olettarmukset e "Suruty®dn" merkitys vanhasta luopumisessa.

Vain koulutus ja kouluttautuminen ei ratkaise,
vaikka onkin varmasti tarke&a. Oppimista
tapahtuu jatkuvasti.
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1F THE ONLY TOOL YOU HAVE IS A
HAMMER, 1T IS TEMPTING 1O TREAT
FVERYTHING AS IF IT WERE A NAIL'

A. Maslow (1966)
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