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1. Artistic Elements
[bookmark: _GoBack]Participatory drama techniques such as drama games, image theatre, role-on-the-wall, physical theatre piece, role-play, interviewing, reflection

2. Research Elements
Previous research findings; self-reflection

3. Content
Purpose of the session
* to illustrate the theoretical material about learning styles, read by students before the session and after, with the knowledge, the awareness of their own cognitive style or preferences in learning process;
* to introduce facilitator’s research results on cognitive styles;
* [we also see the opportunity to collect data from the session but there is no specific research question and goal found, yet].
Short description
This 90-minute session starts with a short introduction with explanation of the background and the goal of the session. The first task to open the topic of learning, is a short discussion in smaller groups on the concept of learning; what are the images that first come into mind when hearing the word ‘learning’? The next action is visualising the images discussed with human sculptures, and showing them to other groups. This is followed by explanatory and generalising discussion about what participants saw and what were the intentions to show.
The visualisation and discussion is followed by short overview of two polar styles (intuitive and analytical) in Allinson and Hayes’s CSI (Allinson, C. W. & Hayes, J. 2012. The Cognitive Style Index: Technical Manual and User Guide). Now there will be played and observed in physical theatre form two imaginary tables. Participants in the group of intuitive learner are asked to think of an object on the study table of their character (Intuitive learner) and find a place on the imaginary table being the very object they kept in mind (s)he will have there. Next, the facilitator gives every object a chance to introduce itself and tell about their life on that table. During these activities, the other group, the (Analytic learner) forms an audience and observes the imaginary table with the thoughts and stories of the live objects on it.
The session ends with debriefing where the emotions during the activities and the notions of what had happened will be discussed. Also, the notions of what patterns were observed on the tables, what tendencies in thoughts of the objects; what did participants find out about themselves, about their preferences in their learning process. One part of the debriefing is the exchange of the knowledge, what have the research results on the cognitive styles shown and how can we use the knowledge about cognitive styles in our work as teachers.

4. Relational Elements
Two facilitators (can also be more or two in one): Researcher and Drama Practitioner
Group of adult (16+ year) learners’ maximum 20
 constructing (together) the knowledge about the concept of learning style and participants’ individual preferences in learning process

5. Power relations and ethics
At the beginning of the session drama contract must be made. It is important that everyone has the freedom to participate or have an observer’s position if one feels that the activities are too revealing or uncomfortable in any other sense.
