
A Turkish Proverb…



“What is it you plan to do with your one wild and precious life?” – Mary Oliver



Fostering Authenticity 
Through Navigating 

Change



Thriving professions 
and professionals 
embrace change.





How We Evolve as a Profession Matters



Donald Super noted 
that self-concept 
evolves over time.



“People change jobs and jobs change people.” – John Holland

To be authentic, you must learn to navigate change effectively



“All great change is preceded by chaos.” 
– Deepak Chopra



Richard Rohr



Organizations and Individuals Tilt Toward 
the Familiar



David Whyte

Why do we
refuse our
flowering?



Metathesiophobia = 
Fear of Change



Supporting Clients in the 

Change Process



Resistance to Change 
Questions:







3 Key Ingredients for 
Noticing and Navigating 
Change

–
–
–



HOPE-ACTION THEORY



Hope-
Action 
Theory



SELF-
REFLECTION

for Insight



“BUSYNESS” IS AN OFFENSE TO THE SOUL
(and often keeps us oblivious to the obvious)



We must be willing to go beneath the surface.



We must be willing to go beneath the surface.



SELF-REFLECTION



SELF-CLARITY
for Insight 

and 
Courage



Fate vs. Destiny

We are not what happens  
to us…We have an 
appointment with 
destiny…will we show up?

We either transform our 
pain or we transmit it. 



Actively master 
what you at one 
time passively 
suffered.



.. Consider your life as if it were a book.



VISIONING 
for  Courage 

and 
Endurance



John O’Donohue



•

•

•

•

•

•

•

Authenticity Teachers



AUTHENTICITY  TEACHERS



Howard 
Thurman



As a profession and as practitioners we must 
ask questions that matter



Spencer Niles, Professor

Thank you!
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