
LMI4Dis_Abled - Enhancing Opportunities for Persons
 with Disabilities (PWDs) in the open labour market

LMI4Dis_Abled project promotes:
accessible, quality and inclusive career
guidance for PWDs, enhancing their
employability in the EU labor market.
equal access and smoother career transitions
for PWDs in various sectors, broadening career
aspirations for PWDs.
inclusiveness in VET, work environments, and
workforce diversity, aligned with emerging skill
needs.

Introduction

Objective

desk research - focus groups - survey questionnaires   
cross-sectoral synergies for the development of
career information resources for PWDs
systematic engagement and involvement of PWDs
and relevant professionals in the partner countries
- 30 employers and workers provided feedback 
- 104 PWDs involved in pilot testing 
- 210 trainers, career and social inclusion
professionals provided feedback in LMI activities
- 360 persons (60 per country) take part in the
national workshops

Methodology

The LMI4Dis_Abled Digital Career and LMI Toolkit for
PWDs includes : 

Adapted LMI and Career Information Guide for
PWDs, presenting future labour market trends,
occupational sectors and selected 20 occupations
suitable for PWDs
Digital Careers Information System for PWDs 
Competence Profile Handbook for LMI provision to
PWDs, featuring 17 disability specific competences
5-Module Training Curiculun & E-learning Material
for VET trainers, career and social inclusion
practitioners 

target groups

main outcomes - results

 LMI.04Dis_ABLED - Digital career s guidance & support
enabling transitions for PWDs
Lessons learned 

Opportunities 
Expanded differentiated & personalized interventions
Widening access to services for young PWDs
Effective networking in the open labour market 
Adapted and realistic representation of LMI 
Shift focus from career management to career
empowerment for PWDs

Challenges 
Need for enhanced face to face counseling 
Commitment and new skills required by career practitioners 
Address Digital divide difficulties 
Maintenance/ sustainability - Adequate funding and modern
technological infrastructure
Qualitative and ethical use of digital media and practices
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Conclusion
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Direct target groups 
trainers, educators, career
guidance practitioners, career
coaching/
mentoring specialists 
social inclusion professionals
involved in the wider network of
individualised support and
jobrehabilitation services for PWDs.

Indirect target groups 
all the PWDs with reduced work
ability, including those who have
long-termphysical, mental,
intellectual or sensory
impairments.
the families of PWDs, 
employers, 
 VET, career guidance and local
social services providers

poster session 1 -Main theme: Career development and career education

1. UNIVERSITY OF VALLADOLID, Spain 
2. PROGRESSUS Research & Counselling,Greece
3. S.C.P.SERV Cyprus 
4. UNIAO DAS FREGUESIAS DE GONDOMAR Portugal 
5. CENTRO STUDI PLURIVERSUM, Italy
6. EUROPEAN PLATFORM FOR REHABILITATION Belgium 

partnership

Enable personalized & adapted future oriented career
planning for diverse disabled groups. 
Increase awareness and skills upgrading for professionals
supporting PWDs in career inclusion.
Develop aν integrated assistive tool for career guidance
practitioners, trainers, and social inclusion
professionals to support PWDs career development.

Fundamental aspects of a Competence
Profile Handbook for LMI provision to PWDs 

Obstacles and challenges in
career guidance for PWDs

CAREER COUNSELORS’ OPINION 

 LMI4Dis_Abled Digital 
Career system 

STEP 1- Skills & Interest Interface
Skills & Interest self-assessment
Questionnaire
 Key skills Video Presentation

STEP 2- Career Information Interface
 VR/360 videos of new emerging
employment sectors / occupations  
Occupational  Infographics

STEP 3- Career Navigation Interface
Video Presentation on Career
Management Skills
Career Navigation Infographics
Portfolio & CV Builder Guidelines

STEP 4 - Career Interaction Interface
LMI Online Community
lLMI Career Chatbot

The LMI04.Dis_ABLED competence framework for
career guidance practitioners supporting
PWDs

Disability Awareness and Inclusion 1.
Disability Specific Communication Skills2.
Client-Centered Approach3.
Accessible Assessment and Evaluation4.
Knowledge of Support Services5.
Legal and Ethical Considerations6.
Goal Setting and Individualized Planning 7.
Skill Development8.
Job Search and Employment Support9.
Advocacy Skills 10.
Cultural Competency11.
Lifelong Learning and Professional
Development 

12.

Self-Care and Emotional Resilience13.
Collaboration and Interdisciplinary Work14.
Record Keeping and Documentation15.
Crisis Management and Problem-Solving16.
Evaluation and Quality Assurance17.
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