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Background



Euroguidance

Main objective to support the 
development of a European dimension 
of lifelong guidance

Competence development of guidance 
practitioners - one of the strongest 
components of the work

On-line courses in mobility guidance 

Learning mobility competence cards



Website: Euroguidance.eu

Facebook
https://www.facebook.co
m/Euroguidance/

LinkedIn
https://www.linkedin.com/co
mpany/euroguidance/

Newsletter

Follow us…



• Since 2016, approx. 600 participants so 
far

• 6 weeks, 3-4 hours/week

• Concept ”Ivägledning” – guiding away…

• On-line only – ELD studio

• ELD competence cards to those who 
finish

• Certificate from the Swedish Council for 
Higher Education

• Plan to introduce a digital credential 
through Europass

Swedish course:

Distance Course in 
Mobility Guidance



Estonian course:

Multiculturalism, 
learning and work 
mobility in the context 
of career development

• 104 academic hours (4 ECTS) 

• during 4 months, a module per month

• Opening and final seminar, 3 webinars

• Mixture of exercises: self-analysis, theory, 
exercise, multiple-choice tests, self-analysis

• Trainers: Euroguidance, Eures, Europass, YFU

• Certificate from universities

• E-course Quality label since 2020



Dedicated articles and concept development

An international dimension for 
improved capacity building of 
guidance professionals: 
https://www.cedefop.europa
.eu/files/6202_en.pdf 

DEVELOPING GUIDANCE COMPETENCES 
FOR LEARNING MOBILITY: 
https://brill.com/view/title/57290 



Europe on the Move – new 
mobility goals



Europe on the move -
3 new EU-level targets 
by 2030

• at least 25% of graduates in higher education 
should have a learning mobility experience, up 
from the present target of 20%

• at least 15% of vocational learners in vocational 
education and training (VET), should benefit from a 
learning mobility abroad, up from the previous 
target of 8% for 2025

• at least 20% of all learners benefiting from 
learning mobility abroad - in all education and 
training, and youth and sport systems –should be 
people with fewer opportunities



Overcoming obstacles: 

• outreach and awareness 

• enhanced language 
learning

• recognition of learning 
outcomes

New learning patterns

• Digitalisation

• Sustainability

Input from the Euroguidance 
Network on the public consultation: 



Eurostat – HE students who graduated in 2021 



Eurostudent 2022 – based on answers from 
290 000 HE students



Erasmus+ annual 
report 2022

• New programme period 2021 – 2027

• Inclusion, digital, green, democartic

• More than 26 billion EUR

• 372 000 students in 2022

• 12% with with fewer opportunities

• 11% used sustainable means of 
transportation to reach their mobility 
destination.

• 4,1 % blended mobility - combines 
physical and virtual mobility



THE NUMBER OF ERASMUS+ OUTBOUND MOBILITIES IN HIGHER, VOCATIONAL, SCHOOL AND 

ADULT EDUCATION IN THE ACADEMIC YEAR 2023/2024



Why learning mobility matters 
in career development? 



What is learning 
mobility?

First of all,

Share with your neigbour.



European concept of 
learning mobility

…is transnational mobility 
undertaking for a period of 
time, consciously organized for 
educational purposes or to 
acquire new competences or 
knowledge curves, a wide 
variety of projects and activities, 
and can be implemented in 
formal and non-formal setting.

European Commission. (2020) Erasmus+ and European Solidarity Corps 
Survey on the impact of COVID-19 on learning mobility activities

https://ec.europa.eu/programmes/erasmus-plus/resources/coronavirus-impact_en
https://ec.europa.eu/programmes/erasmus-plus/resources/coronavirus-impact_en


PISA 2018 

Global Competence

Promote students’ 
understanding of the 
world and empower 
them to express their 
views and participate in 
society.

Source: OECD



Let’s see now what learners say…

What benefits does Richard talk about?
Listen carefully! 





The greatest benefit: 
individual, organizational, the country, and 
the World

• International understanding, 
cooperation, innovation and peace 
worldwide

• Personal development
• Expands career choices and supports 

self-fulfillment 
• Boosts 21st-century skills
• Valuable source of knowledge, 

experience, and inspiration
• Reduces unemployment risk Impact

Preparation

Dedication

Reflection



Exercise

My mobility experience

1. Make a group of 3 persons

2. Share the following with each other: 

❖ Shortly: Who are you, where do you come 
from?

❖ Describe a learning mobility experience in 
the past that you have enjoyed

❖ What was the most beneficial for you?

❖ Keep these thoughts for the next exercise!



MOBILITY GUIDANCE
How can guidance professionals support their clients?
What does effective mobility guidance look like?



The 2008 Council Resolution on lifelong guidance: 
“The enlargement of the European Union has increased the potential for mobility 
in education and training, as well as in the labour market, thereby creating the need   
to prepare Union citizens to develop their learning and professional pathways in a 
broader geographical context”

Europass decision 2018: 
Guidance for learning mobility’ to support career management and 
upskilling across Europe 

EU study 2020
“There is a need for international exchange as part of training LLG practitioners:”

Contexts for mobility guidance



Impact of mobility guidance – three dimensions: 

Increase the 
VOLUME of 
learning mobility

1

Maximise
LEARNING
OUTCOME from 
international 
experience

2

Enhance 
INCLUSION by 
expanding access 
for all

3



Mobility guidance – what is it?

Before During After

Kristensen, S. (2014). Mobility counselling: from information provision to motivation and quality assurance.
In: Euroguidance Network (ed.). Open the door to the world, pp. 20-23.

https://euroguidance.ie/sites/default/files/Open%20the%20door%20to%20the%20world.pdf


How to change international 
experience into useful 
competencies



Way of learning

Learning 
by leaving

From To
Read the manual Test the functions
Learning by reading       Learning by doing
Learn by listening Learn by experiencing
Give the right answers   Ask the right questions

Source: A new culture of learning, 
Douglas Thomas and John Seely Brown



TURN YOUR 
INTERNATIONAL

EXPERIENCE
INTO

COMPETENCE! 



Skills that are typically considered as 
not specifically related to a particular 
job, task, academic discipline or area 
of knowledge and that can be used in 
a wide variety of situations and work 
settings (for example, organisational
skills).

Transversal or soft skills

Source: (Unesco TVETipedia Glossary)



EU Key competency  
framework 2018
competencies for personal fulfillment, 
work and participation in society

Examples of soft skills embedded 
throughout the key competency framework:

- critical thinking, 

- problem solving, 

- teamwork, 

- communication and negotiation skills,

- analytical skills, 

- creativity, 

- intercultural skills, 

- coping with uncertainty and complexity



The ELD method

• Important to identify and use 
transversal skills

• ELD cards simplify the process of 
putting competence words on actions in 
different situations. 

• ELD – Experience – Learning -
Description

• Summary of specific experiences 
accompanied by key words that 
describe areas of competence.

• To be used in self-assessment, during 
individual conversations with a guidance 
counsellor, or in a group session.



Background

- ELD was created at the  former 
Swedish Centre for 
International Youth Exchange, 
to help voluntary workers 

- Method developer Terese 
Raymond took over the 
material 

- She licensed it under 
CREATIVE COMMONS – it is 
free to use



Further developments in Sweden and Estonia

• Adapted to Estonian 
context

• Offered in three languages

• Linked to the mobility 
course

• Development of guidelines

• Community support –
develop methods

• Started as part of the 
Swedish mobility guidance 
course. 

• Support for the ”after” 
session

• Developed an international 
dimension with a globe icon

• Development of guideline



ELD cards or Learning 
Mobility Competence 
cards
The cards highlight skills in six broad areas:

1. Self-awareness and Personal Development

2. Creativity and Entrepreneurship

3. Communication and Active Participation

4. Collaboration and Organisation

5. Sustainability & Diversity

6. Digital Competence and Digitalisation



How to use the cards
Setting the scene: identifying situations

Encourage participants to recall specific situations 

from their experiences.

Indivudually or in a group

In an individual guidance conversations, the 

guidance practitioner can ask the client how 

he/she contributed in a specific situation and 

which competencies that were needed, with 

the cards as a starting point.

It is also possible to work with the cards 

together with a group. They can discuss 

different situations together and identify 

needed skills by using the cards.



How to apply 
mobility competence cards?
Exercise no 2 in trios



Guide for Group Activity

1. Story Sharing
– One member shares a personal learning or 
mobility experience.

2. Listening and Sorting
– Others listen closely, noting skills or growth areas, 
and select relevant competencies from the cards.

3. Reflection and Feedback
– After the story, listeners share key insights with 
the storyteller and present the chosen competency 
cards as a "gift."



Euroguidance network

www.euroguidance.eu

Thank you for taking part in the 
workshop!

Margit.Rammo@harno.ee
Nina.Ahlroos@uhr.se
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